
1 
 

    
 
 
 

Committee on Non-Tenure-Track Faculty 
Meeting Minutes 

Monday, September 8th, 10:30 AM to 11:30 AM 
LSC 394 and Microsoft Teams 

 
Attendance: Ryan Brooks, Gerry Delahunty, Paul Flippen, Lisa Fyffe, Ann Hess, German Parada, 
Cassandra Puletapuai (joined at 11am) 

 
1) MINUTES TO BE APPROVED 

a) CoNTTF Meeting Minutes – August 26th (p. 2-3) approved 10:33am  
 

2) CHAIR ANNOUNCEMENTS & UPDATES 
 

a) Recap of Semester Plan for Meetings 
• Due to large committee and schedule complications, we are split between Mon and 

Tues meetings this semester. 
• Meetings are automatically recorded with recordings available through Teams. 

 
b) Welcome New Members 

• Lisa Fyffe (HHS) 
• Gerry Delahunty (CLA, TTF) filling in for Tom Dunn this semester. 
• Paul Flippen (CLA, TTF) 
• Full membership available from https://nttf.colostate.edu/ 

 
c) CoNTTF Webmaster – German has volunteered to fill the role.  Thanks, German! 

 
d) Updates from Other Committees/Task Forces 

• Incident Management Team: Promotion and Tenure 
(i) P&T Office Hours 9/18 at 11 AM to 12:30 PM – Teams or LSC 304-06 
(ii) Those going up from promotion in the next two years are especially encouraged 

to attend these office hours. 
(iii) Please complete the survey sent out!  What/where are peoples concerns? 

• Budget model redesign.  Another open forum expected this Fall. 
• Workload Equity Toolkit is live (Provost > Faculty Success) 

 
 

3) ACTION ITEMS / DISCUSSION 
 

a) Operating Procedures unanimously approved 10:47am 
 

b) Fall Event 
• Used to overlap with Campus Equity Week (but this no longer happens) 

https://nttf.colostate.edu/
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• Typically CoNTTF presentation plus social. 
• Attendence for both events relatively low, but people often email in response to 

the announcement email. Slides and recording are posted on CoNTTF website. 
• Consider different days for the two events to catch more people. 

 
c) CCAF/NTTF Professional Development 

• With current format, few applications from CCA, the vast majority are funded. 
• Could this be expanded to offer something more similar to sabbatical? 
• Sue James (VP for Faculty Affairs) has been an advocate for CCA.  She will not 

be renewing her term in this role.  
• Money is likely the biggest obstacle to expanding the program.  But “culture” 

may also be an issue.  
• Invite Sue to come to a meeting this semester. 
• How is sabbatical (for tenured faculty) funded? 

 
d) E.2.1.3 Discussions 

• 5 year contracts are now possible at CSU based on state law. 
• Simplest proposed change “two to five years”.   
• We can also consider providing guidance for how these longer contracts should 

be awarded (ex: based on seniority/rank/promotion). 
• Currently, CCA are split between contract, continuing and adjunct (as the label 

implies).  Ongoing confusion about what is “better” = more secure.  General 
understanding is that contract is more secure (because early termination of 
contract is “grieveable”).  Fact: Contract appts revert to continuing if the 
contract is not renewed. 

• Broader Contract vs continuing issues will NOT be resolved in this section.  
• Goal is to provide guidance on when longer contracts should be offered. 
• As far as CoNTTF is aware to date, no one at CSU is on a 5 year contract. 

e) Proposed Revisions to CSU Free Speech and Peaceful Assembly (Cassandra) 
i) https://docs.google.com/document/d/1dhpgRVDJmaLvDMd8wCixbV4gZ6J0ms

un/edit?usp=drivesdk&ouid=117747995276694292156&rtpof=true&sd=true 
ii) Link includes a link to survey (due 9/15).  
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