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University

Committee on Non-Tenure-Track Faculty
Meeting Minutes
Tuesday, October 31%, 1:00 to 2:00 PM
LSC 304 and Microsoft Teams

Attending: Scott Wiebensohn, Karen Thorsett-Hill, Cassandra Puletapuai, Ryan Brooks, Ann Hess,
Sean Bryan

1) CoNTTF October 16™ minutes were approved

2) CHAIR ANNOUNCEMENTS & UPDATES

e There was good discussion at the Campus Equity Week events held at the LSC and Avos. Ryan
also received about 12 emails from individuals that could not attend but had questions.
Suggestions for future events are welcome. Slides from the Campus Equity Week LSC
presentation will be posted to the NTTF website. Feel free to share slides with colleagues.

e Ryan provided an update on the University Budget Model and Salary/Compensation Equity
Update.

o The first open forum was October 18 and was well attended. LSC 386 was full, and over
170 individuals attended online. Future sessions will be more focused listening sessions.
The list of those sessions is provided at the following link:
https://operations.colostate.edu/budget-model-redesign /campus-engagement

o President Parsons charged the Executive Sponsor Committee. Nominations were due
last Friday for the University Steering and Technical Committees. It is expected that the
leadership will choose the committee members this week and work will commence soon.

o We should participate in the listening sessions and make our concerns heard.

3) ACTION ITEMS / DISCUSSION

(1) Cost of employee housing was discussed during the Campus Equity Week function
at Avos. HR also sent an email announcing that applications were being received for
employee housing at Rendezvous Trail. Fifty-seven units are dedicated to CSU
employee housing. There are concerns regarding the low-income requirements for
housing and that there may not be enough units to meet the needs of CSU
employees. Ryan mentioned that we may want to advocate for more housing units.
Audra Montoya in HR is the coordinator for the Housing Program in HR. Scott
pointed out that the larger issue is the employee salary. Sean mentioned that it is
important to advocate for those employees whose salaries are on the lower end.
Ryan again emphasized that salary equity is always an issue that is raised at Campus
Equity week, and housing and salary equity are closely tied together.
During December faculty counsel, the Salary Compensation Equity Subcommittee
will issue a report for approval that may address some of the salary equity issues.


https://operations.colostate.edu/budget-model-redesign/campus-engagement/

(2) University Distinguished Teaching Scholar — Mike Palmquist will be at the
November 13 meeting to discuss awards. There seems to be strong support for
allowing all faculty to be eligible for this award. Sean mentioned that CoTL wants to
propose expanding the number of UDTS positions. There was discussion regarding
who selects new UDTSs. More information can be found at
https:/ /udts.colostate.edu/. CONTTF will follow up with Mike at the next meeting.
Changes to the faculty manual will need to be made.

(3) NTTF Contract Language was discussed. The language will need to be changed in
offer letters to allow for up to five-year contracts. Contract term language will also
need to be updated in the Faculty Manual.

(4) Ryan solicited comments regarding advocating for current issues — Workload Equity,
Onboarding, Mentorship, Salary Equity. Do we need to do more events throughout
the year? Should we increase conversations across campus?

(5) On November 8 the Provost’s Ethics Colloquium will take place. The keynote is on
Generative Al and Higher Education. If individuals in CONTTT are interested in
attending, please let Ryan know. Ryan will follow up with an email.



