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NTTF 
Appointment Types and Pathways to Promotion

Ryan Brooks, Chair of CoNTTF

Objectives

NTTF Appointment 
Types

Promotion Pathways

Equity and Other Issues
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Appointment Types

Distribution of Appointment Types
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Adjunct Continuing Contract

Goal = 90% NTTF on Contracts
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Appointment Types Recap

ContractContinuingAdjunct

128401275# of Faculty

YesYesNo
Eligible for 
Promotion

YesYesNoVote/Serve FC

NoYesYesAt Will Employee

YesNo No
Grievable 
Termination

YesNo NoEnd Date in System

Adjunct

 Less than 50% time indefinitely

o For people who have another job or get benefits through another provider

 Over 50% for 2 consecutive semesters

o Then have to be moved to Contract/Continuing to ensure benefits

 Not eligible for promotion

 Not eligible to vote for Faculty Council representatives

 Not eligible to serve as Faculty Council or committee representatives

275 Faculty Members in 2022-2023
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Continuing

Strengths

 Not marked with an end date in the HR system

 Eligible for promotion

 Employee shall be given serious consideration for conversion to a contract after 10 

semesters, denial must be answered in writing

Weaknesses

 Completely at will

 Not renewing and can be ended at any time for any reason

 Not part of CoNTTF or CoRSAF’s original plans 

 Allows administration to retain maximum flexibility

 Without term limits, so can be used ongoing by administration without written reasoning

401 Faculty Members in 2022-2023

Contract

 Backed by Colorado legislature

 Grievable if terminated (through processes in the Faculty Manual)

 Renewing (new contract or notification that it will be allowed to expire 1 year in advance)

 Required to be responded to in writing if a faculty member asks for one and is denied

 The goal appointment for CoNTTF to create more job security for faculty off the tenure 

track

 Eligible for promotion

 When ended, employee reverts to Continuing rather than losing their job immediately

Weaknesses

 Contract language

 Marked by an end date in the HR system

128 Faculty Members in 2022-2023
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Contract Appointment Origins

What the Bill Does:
• Amended Section 24-19-104 of state statute to enable, but not mandate, institutions of higher 

education to offer multi-year contracts to non-tenure track faculty

• Just changed to up to 5 years for teaching; up to 5 years for research

• Allows contracts to be terminated without penalty due to financial exigencies or if the institution 
lacks the cash reserves to satisfy the terms of the contract

• Removed “at a minimum” language in recent amendment

Pathways to Promotion
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Ranks and Tracks

Comparisons – Ranks and Tracks
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Equity and Other 
Issues

• Workload Equity

• Women and NTT

• Salary Equity

• Faculty Success

• Onboarding

• Mentorship
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Workload Equity

WHAT DOES THIS 
MEAN TO YOU?

EFFORTS BY WETF, 
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How much are NTTF working?
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Women and NTT @ CSU
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Salaries
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Salaries
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Salaries

Faculty Success
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Faculty Success

• How do we support our faculty?

• Onboarding

• Mentorship

• https://facultysuccess.colostate.edu/

• Faculty Success Open House

Questions and 

Discussion
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Thank you


