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Committee on Non-Tenure-Track Faculty 

Meeting Minutes 
Tuesday, September 7, 2021 1:00 – 2:30 

Zoom 
 

1) MINUTES TO BE APPROVED 
a) CoNTTF Meeting Minutes – August 24, 2021  

i) Ashley moved to approve; approved unanimously 
 

2) CHAIR ANNOUNCEMENTS & UPDATES 
a) Next Meeting: Sept 21 LSC 380; Minutes Suellen Melzer 
b) Motions on C.2.1.3.2 and C.2.1.9 are on tonight’s Faculty Council agenda 

i) This allows for CCF to serve on standing FC committees; CoFG will solicit nominations 
from CCF in the future. 

ii) Passed unanimously at CoFG, no objections at Executive Committee, expected to pass 
today. 

iii) Relatedly, the Faculty Council Handbook specifies how long someone must have been 
elected to FC to serve as the chair or an officer and references requirements to be the BOG 
representative, which is in the Colorado Constitution. The process for changing the 
handbook is to contact Sue Doe and Sue James. Jenny has added these items to our list of 
action items. 

c) Jenny realized that we need to address service requirements for Contract and Continuing 
Faculty in the manual 

(1) This was presented as an expectation by Dan Bush and reviewed in department 
codes 

(2) Workload is not specified in the manual for tenure and tenure-track and thus was 
questionable to include for CCF. 

(3) Jenny has added this item to our list of action items. 
d) CLA rep Annie has had to resign from this committee and a new rep will be identified. 

Andrea Duffy will serve as interim CLA rep. 
e) Faculty Council Chair Sue Doe will attend our Oct 5 meeting virtually.  
f) Adrianna Kezar has been hired by the Provost’s office to consult with the CCAF Task Force 

and CoNTTF. 
 

3) ACTION ITEMS / DISCUSSION 
a) Agenda items for Jamie Neilson’s meeting with Dean Nerger 

i) Hold for next agenda 
b) Prioritize and assign goals: 

1. Pay: Issues around salary compression and salary equity continue to arise. This is as 
much a gender issue as it is an issue of pay. Central administration must review the 
salaries of all NTTF and establish guidelines for pay at each promotion level to 
ensure equity across credit hours and workload in spite of supposed “market forces” 
in individual units and disciplines.   
(a) Still a huge issue, but Adrianna Kezar will be presenting on this at CSU this fall. 

https://facultycouncil.colostate.edu/media/sites/43/2021/08/2021-2022-csu-faculty-council-procedures-handbook.pdf
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2. Working with Faculty Council leadership and the Provost’s Office to create the 
Administrator Award  
(a) Have not heard from Sue James on this; could push for this if we decide to work 

towards a NTTF reception 
(b) Andrea suggested submitting this as an inspiration proposal for The Courageous 

Strategic Transformation Plan  
(i) Ashley will submit and list CoNTTF as group and suggest could be as part of 

President’s CCAF/NTTF reception or as part of Celebrate CSU awards. 
3. Facilitating the annual NTTF Reception, which has not occurred for 2 years now 
4. Educating department heads and deans on Contract and Continuing appointments 

(a) Sean noted that there seems to be a misconception among some people that 
continuing is the preferred appointment type. 

(b) Some of the confusion lies in the termination process for continuing 
appointments. Jenny will ask Sue James for the termination process for 
administrative professionals, as Dan Bush noted that the process was the same 
for continuing. 

(c) Members discussed the various complexities and confusion around contract and 
continuing appointments. 
(i) Perhaps it should be clarified in the Faculty Manual that a year before 

contracts expire, faculty should be informed if they will be moving to a 
continuing appointment or contract renewed. 

(ii) It could also be clarified in the manual that the letter should come directly 
from a supervisor to the employee on contract rather than boiler-plate 
language sent to every contract employee. 

5. Increasing the number of NTTF on Contracts 
6. Improving the Contract language 

(a) See discussion under goal 4 above. 
7. Supporting and determining shared governance pathways for NTTF without a home 

department 
(a) CoNTTF wrote letter to Executive Committee is spring and they are amenable 

to working on this. 
(b) Jenny will write a letter to Executive Committee and ask them for a response and 

a strategy. 
8. Identifying and report on voting rights for NTTF in departments and colleges 

(a) Leann and Ashley conducted CHHS audit and sent examples so that CoNTTF 
members could conduct in their own colleges 

9. Asking for an audit of the budget, particularly to investigate how NTTF are being 
paid 
(a) Hope this comes up with Adrianna Kezar since it is also in the Task Force 

Report 
10. Exploring unionization 

(a) Faculty at CU Boulder are participating in United Campus Workers of Colorado. 
And Jenny will invite them to speak with us. Mary is also attending a union-
related meeting this next month and will report back. 

11. Faculty Manual Change E.2.2.5.1: Eligibility for University Distinguished Professor 
Status and Title 
(a) Ashley has volunteered to do the leg-work. 

https://courageous.colostate.edu/inspiration-proposals/
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(b) Jenny mentioned that CoTL has discussed this with support for the idea. Jenny 
suggests asking CoTL if Ashley can be agenda discuss this change and help 
mediate a letter of support by the UDTS.  

(c) Focus on eligibility for UDTS, not UDP for NTTF 
12. Add NTTF rep to Board of Governors 
13. Change FC procedures to allow CoNTTF members to run for Chair/VC 
14. Clarify service expectation for Contract and Continuing Faculty in the manual 

(a) This was presented as an expectation by Dan Bush and reviewed in department 
codes 

(b) Workload is not specified in the manual for tenure and tenure-track and thus was 
questionable to include for CCF. 

15. Identify and clarify procedures for non renewal of Adjuncts and Continuing 
appointments 

 
4) Adjourn at 2:28 pm 
 

 


